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THE PEOPLE

CORE VALUES & CULTURE

FIRST AND FOREMOST

The digital era equals constant change. Technologies and 
applications evolve at amazing speed, and the way we interact 
with technology is undergoing a radical transformation. 
 
We just love it. And that’s why we consider ourselves good 
at identifying new opportunities that align with our vision: to 
improve digital life. Our passion has brought us to a leadership 
position within Quality Assurance and Quality Monitoring. 
And our journey continues. Full speed ahead.     
 
But despite all that pace, all that forward-thinking, we never forget 
what matters the most.

We take the time to listen to each other. We encourage people to 
take initiatives. We prioritize competence development. We work 
hard to make people enjoy and feel proud of being a part of System 
Verification. This is how we build success.

This book gives you an introduction to our core values and our culture. 

So, in short: this is us.

“HERE, YOUR VOICE IS HEARD, 

AND YOUR IDEAS ALWAYS TAKEN 

INTO CONSIDERATION.”



A MATTER OF PRINCIPLES
Our core values are the guiding lights we use to get different personalities to 
collaborate and work towards a common goal.

CORE VALUES 

In a working environment where everyone is essential, we encourage each other to 
share ideas to develop ourselves, the company and our clients’ business.

ENJOYMENT & INNOVATION

We strive to establish long-term business relationships with colleagues and clients. 
Because we believe good relationships bring growth.

FUTURE & RELATIONSHIPS

“I am curious and embrace every opportunity to learn.”

“I listen to my colleagues and actively contribute my own knowledge.”

“I take responsibility for making the work fun and successful.”

“I know I have been selected with care, and I want to contribute in the best possible way.”

“I always have the future in mind when I encounter new people and opportunities.”

“I am positive and work to make cooperative efforts efficient and smooth.”



CORE VALUES 

We never compromise on quality and set the same requirements as our clients do 
on delivery precision, project completion and business ethics.

“If something is not right, I act immediately to correct it.”

“I am meticulous and always think ahead.”

“I focus consistently on the client’s needs.”

We value diversity and view differences as an asset. We are all open-minded and 
want everyone to enjoy working with us.

“I am considerate towards my colleagues.”

“I actively listen and participate in discussions.”

“I take responsibility for my actions.”

QUALITY & PROACTIVITY

RESPONSIBILITY & RESPECT



BUT WE SHARE 
THE SAME SPIRIT

DRIVEN
We are goal-oriented and continuously seek out solutions.

FLEXIBLE
We quickly find our feet in new working situations.

SOCIAL
We enjoy meeting and communicating with people.

HONEST
We adhere to ethical business practices and have no hidden agendas.

PERSONALITY & WORDS FROM OUR EMPLOYEES

Diversity is important to us. It is not about looks or background, it is what is in 
your head and heart that matters. Our personality comprises the qualities our 
clients can expect from us.

“I have always felt that there are new 
challenges for me around the corner.”

Test Manager, with us since 2007

“The way we help each other, 
share knowledge and experiences … 

I just love it.”

Test Automation Engineer, with us since 2015

“In a very short time I’ve met many exceptionally 
competent people here who helped me to 

achieve my goals.”

Test Manager, with us since 2018

WE DON’T ALWAYS THINK ALIKE 



COACHING COLLEAGUES
We firmly believe that knowledge sharing is an outstanding way to stay empowered, 
learn from mistakes and get inspiration. Therefore, we see it as an investment to gather 
all our consultants for breakfasts, lunches, seminars and workshops. It gives people the 
opportunity to meet, discuss relevant topics and share experiences - both cross-region 
and with each other.

BROADENING OUR SKILLSETS
Being a consultant is not just about mastering a certain programming language or 
project methodology. Communication skills, professionalism, a business sense – that, 
and more, is what our clients expect from us. This is why we offer a wide array of 
possibilities for personal and professional development: certifications and courses in 
specific technologies, as well as business acumen training, internal specialist programs 
and international conferences.

BOOSTING OUR SPIRIT 
Courses, events, seminars – if there’s something to learn, we try to be there. Once a 
year we also arrange a big conference for the whole company. It builds bonds between 
us and lets us dig deeper into Quality Assurance. And when hundreds of people from a 
number of countries get together to boost the System Verification spirit, some great fun 
is guaranteed.

COMPETENCE DEVELOPMENT

LEARNING IS ALWAYS 
A JOURNEY



WHAT OUR PROMISE MEANS:

TO CLIENTS:
We are a stable, long-term, professional partner that help clients to grow. Our 
processes ensure high quality in every delivery. By relying on us, clients can focus 
on their core business. 

FOR COLLEAGUES:
We believe every individual can grow by taking on responsibility. We offer 
continuous development, clear career paths and a stimulating, supportive and 
encouraging atmosphere. 

IN SOCIETY:
We want to play a vital role in society and contribute to sustainable progress, both 
locally and abroad. We support aid projects and non-profit organisations, realize 
our own charity projects and share knowledge with universities and schools.

OUR PROMISE

WE CREATE NEW 
OPPORTUNITIES

OUR PROMISE

POTENTIAL IS 
EVERYWHERE
When we talk about creating new opportunities, it doesn’t end with 
clients and colleagues. We act in a larger sphere to contribute to 
sustainable social and environmental change. Like when we create 
better circumstances for children and families in need, work for gender 
equality or support environmental initiatives. In essence, it is about 
giving people and the planet an opportunity.
 
Here are a few examples on what we do: 

• Co-found a children’s cultural center that focuses on integration
• Carry out our own charity projects, e.g. in Bosnia and Nepal
• Support women in leadership roles
• Give inspirational talks to at-risk youth
• Obtain environmental certification
• Support environmental organisations
• Have zero tolerance against bullying and discrimination
• Employ more than 25 different nationalities in our ranks

SOCIAL AND ENVIRONMENTAL RESPONSIBILITY

SOCIAL AND ENVIRONMENTAL RESPONSIBILITY



A WORD FROM OUR FOUNDER

System Verification was founded in 2002. Right from the start, my aim was to build a 
company that would be able to attract the best talent in the field, offer long-term careers 
and allow people to grow. The business idea requires people with exceptional drive and 
passion for developing and disrupting the Quality Assurance industry. We are not afraid 
to challenge ourselves. It is the only way to keep the leadership position, and I think we 
have done well. Very well, in fact.

Together with other cutting-edge companies and partners, we form an ecosystem that 
focuses on end-user satisfaction by using artificial intelligence and machine learning 
to bring actionable insights. The ecosystem offers great career opportunities – both in 
Sweden and abroad. Regardless of which of our companies you start in, you have a great 
career in front of you.

So how can we make sure we stay at the forefront? One answer is that we strive for a 
work environment where passions can prosper. I have always believed in an open and 
generous company culture. A culture where everyone contributes, is helpful and respects 
each other’s personalities, gender and backgrounds. Another aspect is our focus on 
personal and professional competence. There will always be a way for you to explore your 
full potential.

Today, we are a strong brand within QA, renowned for our knowledgeable and 
professionalism. The recipe? To never compromise on quality. We are certified according 
to both ISO 9001 and ISO 14001, and our customer satisfaction index scores over 90%. 
We have come far. But that doesn’t mean that we just sit back and relax. We keep on 
innovating, challenging and disrupting the industry.

We aim higher. Welcome to our world.

AIMING HIGHER


